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Introduction

In common with other health care 
professions, dentistry has been engaged in 
the task of defining professionalism and 
developing educational interventions that 
foster and assess student professionalism. 
This ‘professionalism project’1 shows no 
sign of slowing down. Despite a vast body 
of literature, there is no universally accepted 
definition of professionalism, nor is there 
shared understanding of best pedagogic 
practice for teaching and assessing it.2,3,4,5,6,7 

In the absence of a standardised approach, 
it falls to educators to try and make sense 
of the breadth of ever-expanding literature 
and to grapple with the ‘greyness’ of the 
definitions in order to attempt to explain 
the concept to students. We are not the 
first to articulate the challenges inherent 
in dentistry’s professionalism project and 
we acknowledge the work conducted by 
countless scholars on this topic. However, in 
the face of student apathy and ambivalence 
towards professionalism teaching (despite 
attempts to develop innovative pedagogy) 
and dental educator frustration with 
student professionalism lapses, it is 
becoming increasingly evident to us that 
we need to look at this issue from a fresh 
perspective. We need to acknowledge the 
limits of dental professionalism academic 
discourse and, instead of seeing these 
limits as discussion endpoints, take them 
as opportunities to reframe what we mean 
by dental professionalism. This article is not 
intended to summarise the professionalism 

literature or conversations that have taken 
place so far. The reader is instead referred 
to earlier articles within the British Dental 
Journal which has positioned itself at the 
heart of the debate,2,3,8,9,10 particularly 
that of Hanks et  al.,2 which summarises 
the professionalism conversation to date. 
Our aim is to build on these previous 
contributions by reinforcing why traditional 
perspectives on professionalism are 
outdated for UK dental education and 
professional practice, and to highlight the 
current direction of travel within the wider 
health care professionalism literature. We 
then discuss organisational, educational, 
societal and historical contextual factors 
which have typically received less attention 
in the literature but which are becoming 
increasingly relevant to professionalism in 
contemporary education. By also highlighting 
aspects of professionalism that are unique to 
dentistry, this article offers a view of dental 
professionalism that embraces a sociological 
and contextualised understanding of it.

Most models of dental student professionalism 
adopt an individualist approach to 
professionalism, constructing it as a function 
of individual traits, attitudes, behaviours and 
knowledge.

Missing from this academic discourse is recognition 
of the fact that dental students are also social, 
political, economic and cultural agents who 
routinely interact with patients, educational and 
health care providers, and professional regulators. 
This demanding context plays an equally important 
formative impact on professional development.

Taking a more contextualised and sociological 
approach to professionalism allows us to better 
appreciate the unique characteristics of and 
challenges associated with being a dental 
professional in the twenty-first century. Dental 
educators can use this insight to work towards 
being more understanding of and responsive to 
dental student professional development.

Key points
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Moving from a nostalgic to a 
complexity view of professionalism

Until recently, health care professionalism 
was principally understood and defined 
by individual attributes, that is, values, 
attitudes and behaviours. Examples include 
altruism, trustworthiness, reliability and 
patient communication.11,12,13 Hafferty and 
Castellani11 identified the shortcomings of this 
model for medical professionalism, calling 
out its over-reliance on individual motives 
and behaviours as outdated and ‘nostalgic’. 
The health care professions are increasingly 
accepting that viewing professionalism as 
a set of individual characteristics is overly 
simplistic and reducing it to a set of learning 
outcomes devoid of context is problematic 
for educators.2,14 Contextual factors that 
are increasingly impacting on UK health 
care provision include: the complexities 
of providing efficient, cost-effective health 
care systems; the potentially harmful 
(iatrogenic) nature of health care;15 the rise 
in litigation; and the intractable nature of 
health inequalities.16 These macro-level 
factors remind us of the ‘wicked problem’ 
that is health care provision.17 Linked to 
this, a patient safety movement emerged in 
the 1990s, foregrounding the principles of 
candour, accountability and transparency,18,19 
plus a patient-centred care movement which 
advocates for providing care that respects 
and responds to the needs, preferences and 
values of the individual.20 Such movements 
have transformed health care provision 
and help us to re-appraise the clinician-
patient encounter as an interplay of clinical 
knowledge and competencies with non-
clinical skills, attitudes and behaviours, 
such as patient respect, teamworking, 
effective communication (with health 
care team, the patient and their family), 
accountability and reflective practice.20 As a 
result, professionalism within health care is 
increasingly being recognised as a dynamic, 
transactional process, one that is continually 
evolving and being shaped by structural 
considerations, as well as attentiveness to 
patient-specific needs and concerns.

To provide a description of professionalism 
within dentistry to ‘anchor’ our discussion 
paper, we offer a 2013 definition from the 
dental literature, as cited in the 2020 General 
Dental Council (GDC) commissioned 
mixed method professionalism study.21 
Professionalism is ‘the manner in which one 

reflects on and reconciles different aspects of 
professional practice, which demonstrates 
acceptance of professional responsibility 
and accountability. It is manifested in the 
manner in which work is carried out. The 
balance of the various aspects will vary with 
and be appropriate to the context while 
accountability means that the professional is 
expected to be able to justify his/her actions 
to the patient, the profession, the society in 
which they work and themselves’.4

It is evident that professionalism within 
the health care professions, including 
dentistry, is increasingly being understood 
as a complex and multifaceted construct. 
Linked to this, professional development is 
now being seen and studied as a dynamic, 
socially constructed process that involves the 
formation of professional identity,22,23 and 
both professionalism and its development 
are becoming accepted as inherently context 
dependent. Professional attributes do exist but 
they are subject to negotiation across different 
contexts.1,13,24 Not wishing to underplay 
the role of individual and inter-personal 
factors,24 we call for a contemporary dental 
professionalism model that is reframed from 
a macro-perspective, that is, one that takes 
into consideration the broader contextual 
influences that shape and determine today’s 
dental students and educators, and how they 
engage with the discourse and practice of 
professionalism. Hafferty and Levinson argue 
that professionalism discourse must ‘move 
its current focus as a discourse that stresses 
individual motives and behaviours to one that 
includes a more macro-perspective on how 
systems and structures affect individuals and 
how organisations themselves might embody 
professional principles’.1

A contemporary understanding of 
professionalism requires interrogation 
through contextual lenses which focus on 
organisational, educational, societal and 
historical factors.

The organisational context: the 
dental school and undergraduate 
programme

Accepting that there are parallels in 
educational and clinical contexts across the 
health care professions, we contend that 
dental education is unique in context, and 
that this uniqueness must be recognised 
and accounted for when considering a fresh 
perspective on dental professionalism. As 

an organisation, the dental school is well 
recognised as being a stressful learning 
environment.25,26 Although both medical and 
dental students undergo intense five-year 
curricula, the latter are required to carry 
out operative procedures on patients from 
the first or second year of study. They are 
supervised by qualified staff and procedure 
complexity is tailored to each year of training, 
but, unlike their medical counterparts (in the 
event they undertake invasive procedures), 
the luxury of direct one-to-one supervision 
is not routine, with group supervision being 
the norm. Despite negotiating unfamiliar 
and challenging operative procedures, dental 
students need to work safely, undertake 
independent real-time decision-making, and 
constantly manage their patients’ needs. They 
are also expected to interact professionally 
with their patients and a diverse clinical 
team. It is true that medical students, nurses 
and allied health professionals also learn 
in authentic workplace settings and need 
to build professional relationships;23,27,28,29 
however, dental students assume ownership 
of patients from an early stage of training. 
This requires them to source and complete 
a sufficient range of procedures in order to 
demonstrate competence before graduation.30 
Within the dental school setting, the scope 
of procedural skills that students encounter 
has increased over recent years, not least due 
to technological advances in biomaterials 
and operative techniques compared to 
the relatively narrow range of procedures 
(primarily amalgam and a small number 
of tooth-coloured materials) that students 
encountered around 30  years ago.31 The 
demand this places on contemporary 
undergraduates to become professionals 
who are discerning, up-to-date and evidence-
based with all treatment modalities should 
not be underestimated. Finally, as a profession 
which requires fine motor skills, dentistry has 
a tendency to attract perfectionist traits.32 
Coupled with the stressful programme, this 
can lead to the potential for mental health 
challenges.33,34 In summary, our students 
learn within a particularly challenging 
environment and shoulder a unique set of 
professional responsibilities and expectations. 
This calls into question the extent to which 
findings and opinions from the wider health 
care professionalism literature, which 
originate from different teaching contexts, 
can or should be applied to dental student 
professionalism.
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The organisational context: the 
dental profession

The dental profession is a specific organisation 
into which our new graduates enter. It is 
one which has changed immeasurably and 
continues to evolve. Most students will 
enter general practice and, although the 
pressures of NHS dentistry and running a 
business are longstanding ones, the growing 
financial pressures, contractual demands 
and litigation concerns affecting dental 
professionals is well-recognised.8,21,35 This 
has been acknowledged by the GDC in its 
recent review of undergraduate learning 
outcomes: The safe practitioner.36 This 
document rightly highlights the need for 
today’s dental professionals to have greater 
awareness of contextual factors that impact 
on daily practice, to view patient complaints 
as an inevitable part of practice, to understand 
their own strengths and limitations, and to 
monitor and manage their mental health.

The dental profession has traditionally 
been dominated by biomedical and chairside 
approaches to oral health, whereas more 
upstream health measures, the social 
determinants of health, and health advocacy 
are arguably better embedded in medicine.37 
However, there is now an appreciable shift from 
operative to preventive dentistry and a greater 
appreciation of social factors that influence oral 
health, as evidenced by the proposed changes 
to the UK dental contract,38 and the emphasis 
on prevention, health advocacy and patient 
communication in The safe practitioner.36 
Unfortunately, despite this overdue shift in 
emphasis, most dental professionals in today’s 
busy NHS and post-COVID practices have 
insufficient time to get to know their patients, 
with appointment time pressures risking 
professional-patient relationships and patient 
trust.39 Compounding this is the current 
chronic shortage and fast turnover of personnel 
within practices and corporates, in contrast to 
previous generations of dentists, many of who 
spent entire careers in well-established family 
practices.

The wider educational context: 
contemporary higher education and 
health care

Today’s students are likely to have high 
expectations from their university education, 
viewing the opportunity to obtain a degree 
as a right, rather than something which is 

earned. There is a growing body of higher 
education (HE) literature centred around 
unrealistic student expectations, as defined 
by the terms ‘student entitlement’ and ‘student 
as customer’.40,41,42,43,44,45,46 This has been driven 
by rising university fees, the marketisation of 
HE and competition between institutions.47 
Most HE establishments also face increasing 
resource pressures, with an inevitable 
impact on what they can realistically offer 
students. Tomlinson cautions that ‘as HE 
is reconfigured from a largely public good 
to one that serves largely private interests 
and values, a dominant ethic of rights and 
entitlement has entered the fray’.46 This is a 
particular concern for professional health care 
programmes which uphold the public good in 
the form of patient care. Universities are also 
increasingly expected to co-create learning 
experiences with students48 and to regularly 
respond to their feedback, as evidenced by 
the rise in institutional and national student 
evaluation schemes.49 There can be no doubt 
that the teacher-student power balance has 
shifted away from the teacher-dominated 
hierarchy traditionally seen within health care 
institutions,50 with the potential for students 
to challenge hierarchy and, in return, there 
is also the potential for teachers to question 
their professionalism. Within health care 
institutions where professionalism takes 
centre stage, the interactions and power 
dynamics between students and teachers is 
of particular relevance. Although there is 
discourse in the medical literature around 
issues such as the use of professional titles,51 
and evidence that the increasing power of 
students can impact negatively on medical 
teachers,52 the complex interplays and 
tensions between dental students and their 
teachers requires further investigation. 
Despite a lack of evidence, we caution that 
dental teachers should consider the potential 
pitfalls of maintaining steep hierarchies. 
Gordon51 suggests that if we want students, 
staff or patients to speak up, then respect is 
more important than reverence. Interestingly, 
the NHS #hellomynameis campaign (which 
emphasises that appropriate introductions 
are part of compassionate care) advises that 
the use of names, rather than titles, is key 
to instilling a sense of belonging, flattening 
the hierarchy and improving patient safety.53 
With respect to dress code for health care 
professionals, it is well-accepted that infection 
control and personal protective equipment 
requirements will dictate the parameters, but 

opinions on professional dress code, both 
clinical and non-clinical, within modern, 
diverse health care institutions, vary between 
staff and students. However, such workforce 
diversity is not often reflected in changes to 
institutional or regulator policy.54

The societal context: today’s 
student generation

Staff and students from multiple generations 
interact on a daily basis within dental schools. 
There is currently popular discussion and debate 
about the ‘generational gap’ between students 
and their educators,55,56,57 and today’s young 
adults are defined by terms such as Millennials, 
Generation Z (Gen Z) and Generation Me.58,59 
While we acknowledge that the concept of 
generational gap has not yet emerged as a 
formal educational theory, there is evidence to 
suggest that our students have different lifestyles, 
learning styles, teaching expectations and career 
aspirations compared to previous generations. 
The majority of today’s dental students are Gen 
Z60 and have had access to digital technologies 
and the internet since birth. Accepting that 
digital skill does not necessarily translate into 
digital literacy,61 our students are undoubtably 
better connected, with the majority embracing 
digital teaching methods and assuming instant 
information.62 While Gen Z are less likely 
to smoke and consume alcohol, a rise in the 
use of illegal substances poses a significant 
threat to their professionalism and fitness to 
practise.63 The decline in alcohol intake has 
in part been facilitated by social media, with 
concerns around ‘recorded regret’ or worry 
about posts being uploaded while people are 
under the influence.64 Similarly, access to illegal 
substances has been made easier by social media 
and encrypted communication technologies. 
Many other potential professionalism pitfalls 
exist through the misuse of social media, 
such as the increasing prevalence of ‘sexting’,65 
breaches in patient confidentiality from posting 
clinical information without specific consent, 
or the use of inappropriate and inflammatory 
language online.66,67 Although GDC guidance 
reminds students that social media can blur the 
boundaries between public and private life, and 
that online behaviour can impact on professional 
image,68 there is evidence of ‘push back’ from 
dental students against institutional regulation of 
their online activity,69 with some students feeling 
that a certain level of unprofessional behaviour 
is acceptable while at university, given they are 
still students. A recent mixed-methods GDC 
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study supports this perspective to some extent, 
with the public appearing less concerned about 
non-working-life behaviours, instead focusing 
on a dentist’s ability to deliver a good service.21 
This contrasts with research from medicine, 
suggesting that the public may have higher 
expectations from doctors.70

Traditional professional behaviour is often 
taught as ethical, ‘religious-like’ principles 
and has been argued that the concept of 
‘good religious behaviour’ aligns with socially 
acceptable or professional behaviour.71 
However, Gen Z report declining religious 
affiliation, particularly within developed 
nations, and are the most likely group in 
history to identify as atheist or agnostic.72 It 
has therefore been suggested that medical 
professionals in western countries no longer 
have a focus on altruism71 and some experts 
are concerned that there is a narcissistic or 
inflated ‘sense of self ’ in both the Millennial 
and Gen Z cohorts.59 This has been associated 
with high grade expectation, lack of respect for 
faculty staff and poor acceptance of failure and 
feedback.73 That said, current students appear 
to have greater agency and voice than previous 
generations, being more likely to engage in 
social activism around important issues, such 
as equality, decolonisation or climate change. 
This suggests younger generations are more 
likely to challenge established norms and 
behaviours than their predecessors.74 One 
example of their collective agency is perhaps 
the current generation calling for a healthier 
work-life balance and protecting physical and 
mental health.75 It has been proposed that 
today’s dental students are less resilient due to 
risk avoidance within a ‘safety culture’ society.76 
Older generations may use disparaging terms 
such as ‘the snowflake generation’, but true 
strength may lie in highlighting those issues 
which have long been ignored, in expecting 
a more balanced dental career, safer working 
practices and avoiding burnout.77 To this end, 
many dental students are now considering a 
portfolio career by adding variety through 
activities such as teaching, developing a 
specialist interest, or working outside the 
profession.78 There may be professional 
challenges for dental students who have been 
raised in a society and education system which 
upholds agency and voice, but who are then 
subject to being ‘moulded’ into professionals 
who are required to meet the expectations of 
health care teachers from earlier generations. 
Teachers from earlier generations are more 
likely to expect patients’ interests to come first 

at all costs – a potential conflict with the search 
for better work-life balance by today’s young 
professionals.

While current students appear less likely to 
conform, they are under greater pressure to 
perform. Admission into UK dental school 
remains highly competitive, with most 
requiring a minimum of three A grades at 
A-level, usually alongside strong GCSE grades 
and University Clinical Aptitude Test scores 
and voluntary work experience.79 A series of 
multiple mini interviews and/or aptitude or 
situational judgement tests usually follows this 
initial screening process, not only to ensure 
candidates are academically able, but also that 
they have the traits required for the profession.80 
Preparation for this intensive entry process 
often starts from an early age and, in itself, may 
be the reason why our current students are less 
likely to have part-time jobs as teenagers, or to 
socialise frequently. The impact of COVID-19 
lockdowns on the social experiences of our 
most recent undergraduate recruits must also 
be mentioned. Whatever the reason, reduced 
social opportunities inevitably alter student life 
experience compared with previous generations, 
which in turn may influence their professional 
perspectives and interactions with patients and 
staff. In summary, the emerging evidence for 
a societal ‘generational gap’ should encourage 
dental educators to consider the lifestyles, 
learning styles and career preferences of today’s 
students as part of learner-centred teaching.81 It 
is also a useful metaphor for educators to share 
their frustrations, challenges and successes 
around teaching and professionalism and 
could help to build stronger and educationally 
meaningful relationships with our students.55,57

The societal context: public 
perspectives and expectations

The public perception of dentistry and dental 
professionalism is receiving greater attention, 
but it should not be assumed that perceptions 
mirror those of other health care professions. 
The nature of the dentist-patient relationship is 
a unique and complex one. Dental procedures 
and consultations involve the invasion of 
personal space and the dental environment 
is experienced by many as threatening and 
anxiety-provoking. This has been associated 
with a heightened dentist-patient power 
imbalance, patient passivity, paternalistic 
models of communication and lack of patient 
trust.82,83,84,85,86 Public expectations of the dental 
profession are also unique and changing. 

Within our contemporary consumerist 
society, and with the rise of social media, 
appearance is fast becoming the number one 
priority for many patients, rather than valuing 
oral health, as defined by the World Health 
Organisation.87,88,89 The dental profession 
is adapting to this with a rise in private 
cosmetic procedures.90 It could be argued 
that it is reasonable for dental professionalism 
discourse to place relatively less emphasis on 
altruism and servitude to society compared 
to other professions, such as medicine and 
nursing. Even aspiring students have been 
shown to factor in pragmatic considerations 
when selecting dentistry as a career, such as 
sociable working hours and a reliable salary, 
with less emphasis placed on vocational, caring 
aspects than nursing and medical students.91

The historical context: decolonising 
dental professionalism

One of the achievements of the social 
movements #BlackLivesMatter and 
Decolonising the Curriculum has been their 
critical analysis of the knowledge systems 
upon which academic disciplines, including 
dentistry, are historically based. They highlight 
that a Western, Eurocentric/Anglo-Saxon/
American worldview dominates academic 
knowledge construction, with ‘white men’s’ 
research being championed as valid knowledge 
and non-Western or indigenous health 
cultural systems and research being actively 
dismissed. The calls to diversify and decolonise 
dentistry92,93,94 present a particular challenge 
to constructions of professionalism because 
they call out the extent to which dentistry 
predicates its understanding of professionalism 
on a historically specific, Western-orientated 
cultures framework.95 Dental educators’ 
understanding of what constitutes professional 
and unprofessional behaviour is typically 
rooted in a particular construction of the 
archetypical ‘professional’ who possesses an 
exemplar list of traits and values – impartial 
yet empathic, self-confident and self-assured, 
self-sacrificing, works long hours, with a clear 
sense of right and wrong and an ability to 
navigate ethical dilemmas with relative ease. 
This character and virtue-based representation 
of professionalism has been critiqued as being 
patriarchal, middle class and Victorian in 
nature.96,97,98 By adhering to this definition of 
professionalism, we are endorsing a model 
that is fundamentally ‘Western, white, 
heteronormative and male’.7 When presented 
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in this way, it becomes evident that such a 
model is unrealistic: it ignores the existence of 
non-Western health care and belief systems, 
and makes non-Western dental student values 
and behaviours vulnerable to being classed as 
‘unprofessional’, even though they are accepted 
practice in their cultures.99 For example, 
some Eastern cultures are noted for being 
patriarchal, family- or collective-orientated, 
and the consenting process is understood as a 
collective one, with eldest sons being involved 
in health decisions being made about an older 
mother or relative.100. Our new graduates must 
be well-prepared for the local societal context 
within which they will be practising, and for 
most, that will be increasingly multi-cultural. 
They should also be effective world citizens in 
today’s global society.

Conclusion

Dental professionals, both practitioners and 
educators, need to accept that traditional 
models of professionalism, with their over-
emphasis on individual attributes, are outdated, 
and acknowledge that professionalism and 
professional development are complex and 
context-dependent constructs. We have argued 
that the discourse of dental professionalism 
needs a change of mindset. It requires, and 
deserves, an entirely fresh perspective, one 
that recognises the ‘macro context’ and 
embraces the organisational, educational, 
societal and historical contexts that are shaping 
contemporary professionalism and educational 
practice. In particular, we must acknowledge 
that, and understand why, today’s generation of 
students are different, and ensure this message 
reaches all those involved in dental education. 
A fresh perspective must also recognise that 
there are specific contexts which are unique 
to dental education and the profession, and 
recognise the cultural biases and assumptions 
that are inherent in professionalism discourse. 
We maintain that re-appraising dental 
professionalism along the contextual lines of 
enquiry we have identified will lead to a more 
nuanced and prescient understanding of the 
academic and pedagogic issues associated 
with dental professionalism education and 
better equip us to prepare today’s graduates 
for contemporary professional practice. We 
look forward to the ongoing discussions which 
we hope this article initiates, and we aim to 
provide research findings that utilise this 
perspective to develop a new and beneficial 
professionalism model for dental educators.

21.	 General Dental Council. Professionalism: A Mixed-Methods 
Research Study 2020. Available at https://www.gdc-uk.
org/docs/default-source/research/professionalism---a-
mixed-methods-research-study (accessed March 2023).

22.	 Cruess R L, Cruess S R, Boudreau J D, Snell L, Steinert Y. 
Reframing medical education to support professional 
identity formation. Acad Med 2014; 89: 1446–1451.

23.	 Cruess R L, Cruess S R. Professionalism and professional 
identity formation: the cognitive base. In Cruess 
R L, Cruess S R, Steinert Y (eds) Teaching Medical 
Professionalism: Supporting the Development of a 
Professional Identity. pp 1–25. Cambridge, Cambridge 
University Press, 2016.

24.	 Hodges B D, Ginsburg S, Cruess R et al. Assessment of 
professionalism: recommendations from the Ottawa 
2010 Conference. Med Teach 2011; 33: 354–363.

25.	 Alzahem A M, van der Molen H T, Alaujan A H, Schmidt 
H G, Zamakhshary M H. Stress among dental students: 
a systematic review. Eur J Dent Educ 2011; 15: 8–18.

26.	 Divaris K, Barlow P J, Chendea S A et al. The academic 
environment: the students’ perspective. Eur J Dent Educ 
2008; 12: 120–130.

27.	 Clouder L. Becoming professional: exploring the 
complexities of professional socialization in health and 
social care. Learn Health Soc Care 2003; 2: 213–222.

28.	 Hammond R, Cross V, Moore A. The construction of 
professional identity by physiotherapists: a qualitative 
study. Physiotherapy 2016; 102: 71–77.

29.	 Mylrea M F, Sen Gupta T, Glass B D. Professionalisation 
in pharmacy education as a matter of identity. Am 
J Pharm Educ 2015; 79: 142.

30.	 Dawson L J, Fox K, Jellicoe M, Adderton E, Bissell V, 
Youngson C C. Is the number of procedures completed 
a valid indicator of final year student competency in 
operative dentistry? Br Dent J 2021; 230: 663–670.

31.	 Bell A, Cairns A, Binnie V. The changing landscape of 
dental education – Glasgow Dental School. Br Dent J 
2022; 233: 427–429.

32.	 Collin V, O’Selmo E, Whitehead P. Stress, psychological 
distress, burnout and perfectionism in UK dental 
students. Br Dent J 2020; 229: 605–614.

33.	 Lewis E G, Cardwell J M. The big five personality traits, 
perfectionism and their association with mental 
health among UK students on professional degree 
programmes. BMC Psychol 2020; 8: 54.

34.	 Pereira A T, Brito M J, Cabaços C et al. The protective 
role of self-compassion in the relationship between 
perfectionism and burnout in Portuguese medicine and 
dentistry students. Int J Environ Res Public Health 2022; 
19: 2740.

35.	 Rutland C. The future of dentistry part 1: NHS. BDJ In 
Pract 2021: 34: 20–21.

36.	 General Dental Council. The Safe Practitioner. 2023. 
Available at https://www.gdc-uk.org/education-cpd/
quality-assurance/learning-outcomes-review (accessed 
April 2024).

37.	 Watt R G. From victim blaming to upstream action: 
tackling the social determinants of oral health 
inequalities. Community Dent Oral Epidemiol 2007; 35: 
1–11.

38.	 Richards W, Filipponi T, Coll A-M. General dental 
practice and improved oral health: is there a win-win for 
both the professional establishment and government? 
Br Dent J 2020; 228: 581–585.

39.	 Kvale G, Milgrom P, Getz T, Weinstein P, Backer Johnsen 
T. Beliefs about professional ethics, dentist-patient 
communication, control and trust among fearful dental 
patients: the factor structure of the revised dental 
beliefs survey. Acta Odontol Scand 2004; 62: 21–29.

40.	 Darlaston-Jones D, Pike L, Cohen, L, Young, A, Haunold 
S. Are they being served? student expectations of 
higher education. Issues Educ Res 2003; 13: 31–52.

41.	 Finney T G, Finney R Z. Are students their universities’ 
customers? An exploratory study. Educ Train 2010; 52: 
276–291.

42.	 Fullerton D S. What students say about their own sense 
of entitlement. New Direct Teach Learn 2013; 135: 31–36.

43.	 Lomas L. Are students customers? Perceptions of 
academic staff. Qual High Educ 2007; 13: 31–44.

44.	 Lippmann S, Bulanda R E, Wagenaar T C. Student 
entitlement: issues and strategies for confronting 
entitlement in the classroom and beyond. College Teach 
2011; 57: 197–204.

Ethics declaration
The authors declare no conflicts of interest.

Data availability
This is a discussion piece only with all references 
available in the public domain.

Author contributions
Isabelle M. Cunningham, Mark Gormley and Patricia 
Neville each contributed to the intellectual content 
by conceiving the work that led to the submission, 
drafting and revising the manuscript and approving 
the final version.

References
1.	 Hafferty F W, Levinson D. Moving beyond nostalgia and 

motives. Towards a complexity science view of medical 
professionalism. Perspect Biol Med 2008; 51: 599–615.

2.	 Hanks S, Ranauta A, Johnson I, Bateman H, Nasseripour M, 
Neville P. Professionalism and dental education: in search 
of a shared understanding. Br Dent J 2022; 232: 470–474.

3.	 Trathen A, Gallagher J E. Dental professionalism: 
definitions and debate. Br Dent J 2009; 206: 249–253.

4.	 Zilstra-Shaw S, Robinson P G, Roberts T. Assessing 
professionalism within dental education; the need for a 
definition. Eur J Dent Educ 2012; 16: 128–136.

5.	 Cruess S R, Johnston S, Cruess R L. ‘Profession’: a 
working definition for medical educators. Teach Learn 
Med 2004; 16: 74–76.

6.	 Nguyen T M, Jones D, Ngo K L, Hayes M J. Developing 
professionalism in dentistry: a systematic review. 
MedEdPub (2016) 2017; 6: 85.

7.	 Goddard V C, Brockbank S. Re-opening Pandora’s box: 
who owns professionalism and is it time for a 21st 
century definition? Med Educ 2023; 57: 66–75.

8.	 Bateman H, Ellis J, McCracken G. Professionalism in 
undergraduate dental education: a pause for thought. 
Br Dent J 2019; 227: 1025–1027.

9.	 Newsome P R, Langley P P. Professionalism, then and 
now. Br Dent J 2014; 216: 497–502.

10.	 Ranauta A, Freeth D, Davenport E. Developing 
understanding and enactment of professionalism: 
undergraduate dental students’ perceptions of 
influential experiences in this process. Br Dent J 2018; 
225: 662–666.

11.	 Hafferty F W, Castellani B. The increasing complexities 
of professionalism. Acad Med 2010; 85: 288–301.

12.	 Hafferty F W. Socialisation, professionalism, and 
professional identity formation. In Cruess R L, Cruess 
S R, Steinert Y (eds) Teaching Medical Professionalism: 
Supporting the Development of a Professional Identity. pp 
54–67. Cambridge: Cambridge University Press, 2016.

13.	 Monrouxe L V, Rees C E, Hu W. Differences in medical 
students’ explicit discourses of professionalism: acting, 
representing, becoming. Med Educ 2011; 45: 585–602.

14.	 Bateman H, McCracken G I, Ellis J S, Stewart J. Delivering 
to ‘that list’: the challenges of working with learning 
outcomes. Br Dent J 2019; 226: 441–446.

15.	 Peer R F, Shabir N. Iatrogenesis: a review on nature, 
extent, and distribution of health care hazards. J Family 
Med Prim Care 2018; 7: 309–314.

16.	 Bradby H, Frenz M, Snow S. Migration and danger: 
ethnicity and health. Ethn Health 2016; 21: 333–339.

17.	 Baker S R. ‘No simple solutions, no single ingredient’: 
systems-orientated approaches for addressing Wicked 
Problems in population oral health. Community Dent 
Health 2019; 36: 3–4.

18.	 American Society for Healthcare Risk Management. An 
overview of the patient safety movement in healthcare. 
Plast Surg Nurs 2006; 26: 116–120.

19.	 Lark M E, Kirkpatrick K, Chung K C. Patient safety 
movement: history and future directions. J Hand Surg 
Am 2018; 43: 174–178.

20.	 Mills I, Frost J, Cooper C, Moles D R, Kay E. Patient-
centred care in general dental practice – a systematic 
review of the literature. BMC Oral Health 2014; 14: 64.

BRITISH DENTAL JOURNAL  |  VOLUME 236  NO. 8  |  April 26 2024	 635

EDUCATION

© The Author(s) 2024.

https://www.gdc-uk.org/docs/default-source/research/professionalism---a-mixed-methods-research-study
https://www.gdc-uk.org/docs/default-source/research/professionalism---a-mixed-methods-research-study
https://www.gdc-uk.org/docs/default-source/research/professionalism---a-mixed-methods-research-study
https://www.gdc-uk.org/education-cpd/quality-assurance/learning-outcomes-review
https://www.gdc-uk.org/education-cpd/quality-assurance/learning-outcomes-review


45.	 Masella R S. Renewing professionalism in dental 
education: overcoming the market environment. J Dent 
Educ 2007; 71: 205–216.

46.	 Tomlinson M. Student perceptions of themselves as 
‘consumers’ of higher education. Br J Sociol Educ 2017; 
38: 450–467.

47.	 Molesworth M, Scullion R, Nixon L. The Marketisation 
of Higher Education and the Student as Consumer. 1st ed. 
Oxford: Routledge, 2011.

48.	 Bovill C. Students and staff co-creating curriculum in 
higher education. In Tierney R J, Rizvi F, Ercikan K (eds) 
International Encyclopaedia of Education. 4th ed. pp 
235–244. Amsterdam: Elsevier, 2023.

49.	 Thiel J. The UK National Student Survey: an amalgam of 
discipline and neo-liberal governmentality. Br Educ Res J 
2019; 45: 538–553.

50.	 Becker H S, Geer B, Hughes E C, Strauss A L. Boys in 
White: Student Culture in Medical School. New York: 
Routledge, 1961.

51.	 Gordon S. Does the use of medical titles have an impact 
on patient safety? 2016. Available at https://blogs.bmj.
com/bmj/2016/01/12/suzanne-gordon-does-the-use-
of-medical-titles-have-an-impact-on-patient-safety/ 
(accessed March 2023).

52.	 Symonds E. Reframing power relationships between 
undergraduates and academics in the current university 
climate. Br J Sociol Educ 2021; 42: 127–142.

53.	 Ban S, Baker K, Bradley G et al. ‘Hello, my name is…’: 
an exploratory case study of inter-professional student 
experiences in practice. Br J Nurs 2021; 30: 802–810.

54.	 General Medical Council. Equality, diversity and 
inclusion. 2022. Available at https://www.gmc-uk.
org/-/media/documents/equality--diversity-and-
inclusion---targets---progress-and-priorties_pdf-
89470868.pdf (accessed April 2023).

55.	 Buskirk-Cohen A A, Duncan T A, Levicoff M. Using 
generational theory to rethink teaching in higher 
education. Teach High Educ 2016; 21: 25–36.

56.	 Barak G, Carroll M R, Dean A. The kids are alright: a 
new generation of educators. Med Sci Educ 2022; 32: 
1189–1194.

57.	 Knight Y. Talkin’ ‘bout my generation: a brief introduction 
to generational theory. Planet 2009; 21: 13–15.

58.	 Howe N, Strauss W. Millennials Rising: The Next Great 
Generation. New York: Random House, 2000.

59.	 Twenge J M. The evidence for Generation Me and 
against Generation We. Emerg Adulthood 2013; 1: 
11–16.

60.	 Smith C S, Stilianoudakis S C, Carrico C K. 
Professionalism and professional identity formation 
in dental students: revisiting the professional role 
orientation inventory (PROI). J Dent Educ 2023; 87: 
646–653.

61.	 Hobbs R. Digital and Media Literacy: Connecting Culture 
and Classroom. California: Corwin Press, 2011.

62.	 Twenge J M. Generational changes and their impact 
in the classroom: teaching Generation Me. Med Educ 
2009; 43: 398–405.

63.	 Gage S H, Patalay P. Associations between adolescent 
mental health and health-related behaviours in 

2005 and 2015: a population cross-cohort study. 
J Adolesc Health 2021; 69: 588–596.

64.	 Burgess A, Yeomans H, Fenton L. ‘More options…less 
time’ in the ‘hustle culture’ of ‘generation sensible’: 
individualization and drinking decline among twenty-first 
century young adults. Br J Sociol 2022; 73: 903–918.

65.	 Del Rey R, Ojeda M, Casas J A, Mora-Merchán J A, Elipe 
P. Sexting among adolescents: the emotional impact 
and influence of the need for popularity. Front Psychol 
2019; 10: 1828.

66.	 Dobson E, Patel P, Neville P. Perceptions of 
e-professionalism among dental students: a UK dental 
school study. Br Dent J 2019; 226: 73–78.

67.	 Chretien K C, Goldman E F, Beckman L, Kind T. It’s your 
own risk: medical students’ perspectives on online 
professionalism. Acad Med 2010; 85: 68–71.

68.	 General Dental Council. Guidance on using social 
media. 2016. Available at https://www.gdc-uk.org/
docs/default-source/guidance-documents/guidance-
on-using-social-media.pdf?sfvrsn=de158345_2 
(accessed March 2023).

69.	 Gormley M, Collins L, Schofield S, Neville P. Exploring 
the impact of digital professionalism awareness training 
on dental undergraduate students. Eur J Dent Educ 2021; 
25: 271–281.

70.	 Jain A, Petty E M, Jaber R M et al. What is appropriate 
to post on social media? Ratings from students, faculty 
members and the public. Med Educ 2014; 48: 157–169.

71.	 Jha V, Robinson A. Religion and medical 
professionalism: moving beyond social and cultural 
nuances. J Grad Med Educ 2016; 8: 271–273.

72.	 Cox D A. Generation Z and the Future of Faith 
in America. 2022. Available at https://www.
americansurveycenter.org/research/generation-z-
future-of-faith/#_edn7 (accessed March 2023).

73.	 Forsythe A, Johnson S. Thanks, but no-thanks for the 
feedback. Assess Eval High Educ 2016; 42: 850–859.

74.	 Adams M. Hybridizing habitus and reflexivity: towards 
an understanding of contemporary identity? Sociology 
2006; 40: 511–528.

75.	 Arora V M, Farnan J M, Humphrey H J. Professionalism 
in the era of duty hours. Time for a shift change? JAMA 
2012; 308: 2195–2196.

76.	 Fox K. ‘Climate of fear’ in new graduates: the perfect 
storm? Br Dent J 2019; 227: 343–346.

77.	 Rees A. The dental snowflake – ‘There is no reality 
except in action’. 2019. Available at https://dentistry.
co.uk/2019/11/12/dental-snowflake-no-reality-except-
action/ (accessed April 2023).

78.	 Lewney J. What is a ‘portfolio career’ in dentistry? 
2018. Available at https://www.bdjjobs.com/article/
portfoliocareer/ (accessed April 2024).

79.	 Booth A J, Hurry K J, Abela S. The current dental school 
applicant: an overview of the admission process for 
UK dental schools and the sociodemographic status of 
applicants. Br Dent J 2022; 232: 172–176.

80.	 Duff R E, Katcher P A, Daniels R M, Ramaswamy V. The 
multiple mini interview as a dental school admission 
tool: can it predict noncognitive traits associated with 
professional behaviours? J Dent Educ 2020; 84: 478–485.

81.	 McCombs B L. A Framework for the Redesign of K-12 
Education in the Context of Current Educational Reform. 
Theory Pract 2003; 42: 93–101.

82.	 Sondell K, Söderfeldt B. Dentist-patient communication: 
a review of relevant models. Acta Odontol Scand 1997; 
55: 116–126.

83.	 Yamalik N. Dentist-patient relationship and quality care 
1. Introduction. Int Dent J 2005; 55: 110–112.

84.	 Yamalik N. Dentist-patient relationship and quality care 
2. Trust. Int Dent J 2005; 55: 168–170.

85.	 Yamalik N. Dentist-patient relationship and quality care 
3. Communication. Int Dent J 2005; 55: 254–256.

86.	 Song Y, Luzzi L, Brennan D S. Trust in dentist-patient 
relationships: mapping the relevant concepts. Eur J Oral 
Sci 2020; 128: 110–119.

87.	 World Health Organisation. Constitution. Available 
at https://www.who.int/about/accountability/
governance/constitution (accessed April 2023).

88.	 World Health Organisation. Oral health. Available 
at https://www.who.int/health-topics/oral-
health#tab=tab_1 (accessed April 2023).

89.	 Khalid A, Quiñonez C. Straight, white teeth as a social 
perogative. Sociol Health Illn 2015; 37: 782–796.

90.	 Doughty J, Lala R, Marshman Z. The dental public 
health implications of cosmetic dentistry: a scoping 
review of the literature. Community Dent Health 2016; 
33: 218–224.

91.	 Morison S, Boyle A. Developing professional identity: a 
study of the perceptions of first year nursing, medical, 
dental and pharmacy students. In Callara L E (ed) 
Nursing Challenges in the 21st Century. pp 55–78. New 
York: Nova Science Publishers, 2008.

92.	 Ali K, McColl E, Tredwin C, Hanks S, Coelho C, Witton 
R. Addressing racial inequalities in dental education: 
decolonising the dental curricula. Br Dent J 2021; 230: 
165–169.

93.	 Diversity in Dentistry Action Group. Equality Diversity 
and Inclusion within Dentistry. 2021. Available at 
https://cgdent.uk/ddag/ (accessed April 2024).

94.	 Lala R, Gibson B J, Jamieson L M. The relevance of 
power in dentistry. JDR Clin Trans Res 2021; 6: 458–459.

95.	 Al-Rumayyan A, Van Mook W N, Magzoub M E et al. 
Medical professionalism frameworks across non-
western countries: a narrative overview. Med Teach 
2017; 39: 8–14.

96.	 Adams T L. Feminization of professions. The case of 
women in dentistry. Can J Sociol 2005; 30: 71–94.

97.	 Adams T L. Gender and feminization in health care 
professions. Sociol Compass 2010; 4: 454–465.

98.	 Allitt M, Frampton S. Beyond ‘born not made’: 
challenging character, emotions and professionalism in 
undergraduate medical education. Med Humanit 2022; 
48: 461–470.

99.	 Erde E L. Professionalism’s facets: ambiguity, 
ambivalence and nostalgia. J Med Philos 2008; 33: 
6–26.

100.	 Jha V, McLean M, Gibbs T, Sandars J. Medical 
professionalism across cultures: a challenge for 
medicine and medical education. Med Teach 2015; 37: 
74–80.

Open Access.
This article is licensed under a Creative Commons Attribution 4.0 International License, which permits use, sharing, adaptation, distribution and reproduction in any medium or 
format, as long as you give appropriate credit to the original author(s) and the source, provide a link to the Creative Commons licence, and indicate if changes were made. The images 
or other third party material in this article are included in the article’s Creative Commons licence, unless indicated otherwise in a credit line to the material. If material is not included in 
the article’s Creative Commons licence and your intended use is not permitted by statutory regulation or exceeds the permitted use, you will need to obtain permission directly from 
the copyright holder. To view a copy of this licence, visit http://creativecommons.org/licenses/by/4.0.
© The Author(s) 2024.

636	 BRITISH DENTAL JOURNAL  |  VOLUME 236  NO. 8  |  April 26 2024

EDUCATION

© The Author(s) 2024.

https://blogs.bmj.com/bmj/2016/01/12/suzanne-gordon-does-the-use-of-medical-titles-have-an-impact-on-patient-safety/
https://blogs.bmj.com/bmj/2016/01/12/suzanne-gordon-does-the-use-of-medical-titles-have-an-impact-on-patient-safety/
https://blogs.bmj.com/bmj/2016/01/12/suzanne-gordon-does-the-use-of-medical-titles-have-an-impact-on-patient-safety/
https://www.gmc-uk.org/-/media/documents/equality--diversity-and-inclusion---targets---progress-and-priorties_pdf-89470868.pdf
https://www.gmc-uk.org/-/media/documents/equality--diversity-and-inclusion---targets---progress-and-priorties_pdf-89470868.pdf
https://www.gmc-uk.org/-/media/documents/equality--diversity-and-inclusion---targets---progress-and-priorties_pdf-89470868.pdf
https://www.gmc-uk.org/-/media/documents/equality--diversity-and-inclusion---targets---progress-and-priorties_pdf-89470868.pdf
https://www.gdc-uk.org/docs/default-source/guidance-documents/guidance-on-using-social-media.pdf?sfvrsn=de158345_2
https://www.gdc-uk.org/docs/default-source/guidance-documents/guidance-on-using-social-media.pdf?sfvrsn=de158345_2
https://www.gdc-uk.org/docs/default-source/guidance-documents/guidance-on-using-social-media.pdf?sfvrsn=de158345_2
https://www.americansurveycenter.org/research/generation-z-future-of-faith/#_edn7
https://www.americansurveycenter.org/research/generation-z-future-of-faith/#_edn7
https://www.americansurveycenter.org/research/generation-z-future-of-faith/#_edn7
https://dentistry.co.uk/2019/11/12/dental-snowflake-no-reality-except-action/
https://dentistry.co.uk/2019/11/12/dental-snowflake-no-reality-except-action/
https://dentistry.co.uk/2019/11/12/dental-snowflake-no-reality-except-action/
https://www.bdjjobs.com/article/portfoliocareer/
https://www.bdjjobs.com/article/portfoliocareer/
https://www.who.int/about/accountability/governance/constitution
https://www.who.int/about/accountability/governance/constitution
https://www.who.int/health-topics/oral-health#tab=tab_1
https://www.who.int/health-topics/oral-health#tab=tab_1
https://cgdent.uk/ddag/
http://creativecommons.org/licenses/by/4.0

